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NOTICE INVITING ARTICLES FOR PUBLICATION IN QUARTERLY E-MAGAZINE
ABHIMANYU (VOL 1, SEPT'23ISSUE) TOBE ISSUED FROM SECL.

To create and nurture learning & development culture, it has been decided with competent approval to publish a quarterly e-
magazine with the name 'Abhimanyu’ the first volume of which will be issued in Sept'23. The Mission, essence and frameworks for
publishing the magazine along with the eligibilities, rules, SOPs, etc. for acceptance of Articles for publication in the magazine is
given in details in the succeeding documents for ready reference.

Accordingly, all employees of SECL are hereby informed that anyone who wants to send any Article on the core domains
prescribed in the 'Rules/SOPs for publication of an Article in the e-magazine' may send Article at email id
magazineabhimanyu@gmail.com along with his/her full name, EIS/NEIS number, designation, place of posting, and mobile

th

number latest by 15" August 2023.

The selection of the Articles for publication in the magazine as well as selection & declaration of 'Best Article' of the issue will be
governed as per the terms and conditions/rules/SOPs prescribed in the aforesaid mentioned documents.

Looking forward for exhilarating & humongous participations by SECL's employees, both in terms of article writing as well as
readership so that we remain updated and relevant for the company with time and carve a future which is smarter than today, both
forus and for our esteemed organization!

Thanking you,

Yours Sincerely

Sanjeev Kumar
GM(Min)/CS to CMD, SECL &
Editor, Abhimanyu
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A Quarterly E-Magazine for Knowledge updating & upskilling for smarter tomorrow!

Mission of the Magazine is to create & nurture a university like environment at SECL which is conducive

for achieving individual and organizational growth and excellence

Patron
Dr. Prem Sagar Mishra
CMD, SECL

Advisory Board

Shri S.K. Pal
Director Technical (OP), SECL

Shri G. Srinivasan
Director (Finance), SECL

Shri S.N. Kapri
Director Technical (P&P), SECL

Shri Debasis Acharyya
Director (Personnel), SECL

Shri Jayant Kumar Khamari
CVO, SECL

Editor
Shri Sanjeev Kumar
GM(Mining)/CS to CMD, SECL

Editorial Board
Shri Shrikant Das, GM(E&M), SECL
Shri Ritesh Sobti, GM(Min), SECL
Shri Sharad Tiwari, GM(Min), SECL
Shri Sanjay Srivastava, GM(Fin), SECL
Shri Manoj Kumar CM(Min), SECL
Shri Anil Jain, CM(Min)/Vig. SECL
Dr. Arihant Jain, Medical Superintendent, SECL
Shri Rachit Bhatia, Manager(M&S), SECL
Shri Aman Chhabra, Manager(M&S), SECL
Shri Aditya Pal Singh, Manager(MM), SECL
Shri Varun Sharma, Manager(P), SECL
Shri Mritunjay Mishra, Manager(E&M), SECL
Shri Alok Mandal, Manager(E&M), SECL
Shri Sudhanshu Shekhar, Dy Manager (P), SECL
Shri Sampat Gelam, Dy Manager(CD), SECL
Ms C. Anuradha, Dy. Manager(E&M), SECL
Shri Rajat Bansal, Dy Manager(Excv), SECL
Ms Shipra Shree, Dy. Manager(CP), SECL
Shri Amit Verma Asst. Manager(Env.), SECL

Publication and Publicity
Dr. Sanish Chandra, PRO, SECL

ESSENCE OF THE MAGAZINE

In this ever-changing information age, where things are
changing very fast, continuous updating of knowledge and
upskilling is crucial for better tomorrow, both for the
individual as well as the organization.

In today's world, any sort of lackadaisical approach in respect
of updating of self-knowledge or up-skilling or updating of
methods, process & procedures of the organization may cost
heavily both to the individual and the organization.

We all know very well the story of Abhimanyu, the son of
Arjuna & great warrior of the ancient Hindu epic
Mahabharata, couldn't break the chakravyuha, a formidable
military structure that resembled a labyrinth of several
defensive walls, because he couldn't update the knowledge
for breaking through chakravyuha.

Hence, the very purpose of e-publishing of this magazine is to
create & nurture a university like environment at SECL which is
conducive for achieving individual and organizational growth
and excellence.

The magazine will be a means to publish articles on various
core domains of different departments so that updated &
recent knowledge of different domains may be disseminated
among employees of SECL/CIL.

PROCESS OF ARTICLE PUBLICATION

Any employee who wants to write any article on his/her core
domain will have to send the same to PRO, SECL. The article
will thereafter be sent to the editorial board who will examine
and decide whether the article is worth publishing in the
magazine'or not. If it is passed by the editorial board, it will be
edited/moderated, if required by the editorial board & the
editor/ for sending it to PRO for final publication in the
magazine.

PRIZE
There will be also provision for declaring the best article for
each quarterly issue, which will be decided by the Advisory
Board & the Patron. The employee whose article gets selected
as the best article will be given prize, which will also be
decided by the patron & the advisory Board.
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RULES / SOPs FOR PUBLICATION OF AN ARTICLE IN THE
QUARTERLY E-MAGAZINE 'ABHIMANYU' TO BE ISSUED FROM SECL

Only employees of SECL are entitled to submit Articles for publication.

The Article written only in English or Hindi language will be accepted for publication purpose.

The Article should not be in more than 2500 words.

The Articles should be related with the core domain of our organization and/or any other prevailing or upcoming
technologies/concepts which may have direct or indirect implications on our organization in present or in future. The
various core domains on which Articles can be written and sent are:

Mining, Geology, Rock Mechanics, Mining Machineries, Mineral processing/Beneficiations, Survey, Mine & Surveying
equipment, Production-Productivity, Sales & Quality, Mine safety, Environment & Forest, ESG, Mission LiFE (Lifestyle
for Environment), Just Transition, Mine Closure, Land Acquisition, Clean Energy Technology, Clean Coal Technology,
Diversifications, Contracts, Stores & Material Management, Projects & Planning, Human Resource Development,
Welfare & Corporate Social Responsibility, Community Development, Industrial Relations, Trade Unions & Industrial
Laws, Corporate planning & Corporate Governance, Finance & Accounting, Vigilance, Medical, Career development &
Succession Planning, System Improvement, Leadership & Management, Incentive Schemes, Public Information,
Security, IT & Innovation System including Digitalization, Coal Evacuation System, First or Last Mile Connectivity, etc.

Senders will have the liberty to choose any topic of their choice provided they fall within the prescribed domain. The very
essence of the Article should be to enrich/update the knowledge of the core domain or highlight recent developments so
that the employees and the organization both gets benefitted from it.

The employee who wants to send any article for publication, will have to mail the Article at email id
magazineabhimanyu@gmail.com along with his/her full name, EIS/NEIS number, designation, place of posting, and
mobile number.

The Article must be original, written by the employee himself/herself and not a copy one from some other magazines, or
Article published on internet, etc.

The article must reach well within the deadline viz by 15" Aug for September issue, by 15" Nov for December issue, by 15"
Feb for March issue and by 15" May for June issue. The Articles received after the deadline will not be entertained.

The article after being received, will be sent to the editorial board who will examine and decide whether the article is worth
publishing in the magazine or not. The Article will be published only if'itis passed by the editorial board.

The editorial board and editor may make necessary modifications or moderation in Article, if required.

The decision of the editorial board regarding selecting of an article for publication will be final and no representation will
be entertained for non-selection of any article in the magazine.

There will be also provision of declaring the best article for each quarterly issue, which will be decided by the Advisory
Board & the Patron. The employee whose article gets selected as the best article will be given prize@nd the name of the
Awardee & the Article selected forthe prize will be communicated in the subsequent issue of the magazine.

The decision of the Patron and the Advisory Board regarding selection of the best Adticle will be final and no
representation, whatsoever, inthis regard will be entertained.

The member of the Editorial Board or the Editor may be changed as and when required. The post of Patron & the Advisory
Board will be ex-officio.

The Patron & Advisory Boards will have the power to-alter or discontinue the publication of the e-magazine at any point of
time.
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